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MEMORANDUM OF UNDERSTANDING
BETWEEN ROCKLIN UNIFIED SCHOOL DISTRICT
AND ROCKLIN TEACHERS PROFESSIONAL ASSOCIATION/CTA/NEA
Re Safe Reopening of Schools with Social Distancing Education Program
Related to Coronavirus-19

Leaves:
Beginning on October 1, 2021, for the remainder of the 2021-2022 school year, ¥er all

bargaining unit members duringthe262+-2022-schoot-year; shall have access to a District shalt
provided & pool of 3;880 637 1,274 sick leave days to be used for tnthe a case of a documented
COVID-19 health-related absence and/or required quarantine due to COVID-19 symptoms
and/or a work/childcare related COVID-19 exposure/positive test. If an absence is not
COVID-19 health-related, the appropriate accrued leave will be deducted. If the pool becomes
depleted below 25% (+68 days 320 days), the District and RTPA will agree to return to
bargaining and negotiate the possibility of adding additional days. In order for symptomatic
employees to access the pool, they must make every effort to get tested as early as possible.
Once the District’s drive through testing is available, all employees must be tested the-firstday

no later than the next available drive-up testing day. Hrerderto-aeeess-thisteavepoot.
Additionally, employees may access the COVID pool of days if, of no fault of their own, there is

an extended amount of time awaiting testing results for surveillance tests.

Safety Measures

The district shall provide 5 “high-quality masks,” as defined by the CDC guidance, (N95 or
KNOS5 if requested) to each unit member. Additional masks shall be provided to unit members as
requested. In addition, ONLY “high quality” masks will be provided to each school site to
accommodate students' requests. The district shall communicate to site administration that only
“high quality masks” are to be distributed to students and staff who request masks.

Data and Transparency
The district shall provide up-to-date, site specific COVID 19 numbers. Information shall

include, but is not limited to, “stayed home with COVID symptoms”, “sent home with COVID
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symptoms”, “exposed-outstde-ofsehoot>, “exposed at school” and “positive cases (staff and
student)”. Included on this document shall be links to Covid nurse phone line and email.

exposure_ M(similar to last year’s so teachers know
what the isolation time is for symptomatic vaccinated versus symptomatic non-vaccinated, when
can a negative Covid test clear a staff member to return to school, etc. ), surveillance testing
weekly schedule and links for surveillance/ symptomatic testing registration for staff and

children of staftf.
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Duration
This MOU is a temporary agreement to address the extraordinary circumstances created by the

novel coronavirus (COVID-19) pandemic. It does not create any precedents, binding past
practice nor establish the status quo for future bargaining purposes. This MOU shall remain in
effect until either the end of the day on June 30, 2022, or until the end of the COVID-19
pandemic, whichever comes first. The parties may mutually agree to extend or modify the
provision of this MOU in writing.
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